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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHATMA JYOTI BA PHULE ROH LKHAND
UNI VERSI TY, BAREI LLY

Name of the head of the Institution

Prof. Krishna Pal Singh

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05812527282
Mobile no. 9528464533

Registered Email

naac@i pru.ac.in

Alternate Email

i gac@j pru.ac.in

Address Mahat ma Jyoti ba Phul e Rohil khand
Uni versity, Pilibhit Bypass Road

City/Town Bareilly

State/UT Utar pradesh

Pincode

243006




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location Ur ban
Financial Status state
Name of the IQAC co-ordinator/Director Prof. Sanjay M shra

Phone no/Alternate Phone no.

05812527282

Mobile no.

9412603100

Registered Email

i gac@j pru.ac.in

Alternate Email

m shra_sanj ub@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nj pru.ac.in/pdf/pdf_inmge
/1 QAC AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nmpru.ac.in/NoticeBoard/ m ss/ 201

9/ Pravesh160520192. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 B 2.55 2016 25- May- 2016 | 24- Apr-2021
6. Date of Establishment of IQAC 15- Dec- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Choi ce Based Credit

14- Sep- 2020

100




System & Acadeni ¢ Bank of 1
Credits: Unlocking the
Potential of NEP-2020
Nati onal Webi nar on NEP 11- Sep- 2020 100
2020: Unveiling the 1
opportunities in Teacher
Educati on, Research and
Excel | ence
Revanpi ng the 08- Sep- 2020 100
I nstructional Pedagogy to 1
Execute the Vision of
NEP- 2020
Nati onal Webinar in 18-Jul - 2020 342
col | abor ati on NAAC 1
Bengal uru Assessnent and
Accreditation Process of
NAAC
Research Met hods and Data 28-Jan- 2020 40
Anal ysi s Using SPSS & 4
AMOS
Web- based Assessnent & 30- Nov- 2019 50
Accreditation: A Step 1
towards Excellence in
Hi gher Educati onal
I nstitutions
Designing Digital Tools 31-Cct-2019 120
for Effective Assessnent 1
and Accreditation of
Educational Institutions
View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Startup grant

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of TEQ P I11 NPI U, MHRD 2017 3199000
Mechani cal 1095
Engi neeri ng
Depart nment of Centre for UP State Hi gher 2019 1150000
Pl ant Sci ence Excel | ence Educati on 730
Counci |,
Lucknow, UP
Depart nment of Centre for UP State Hi gher 2019 600000
Busi ness Excel | ence Educat i on 730
Adni ni stration Counci |,
Lucknow, UP
Depart nment of UGC BSR UGC 2019 1000000
Pl ant Sci ence research 365

View File




9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 394000

Year 2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Conduct ed workshops for the researchers to equip themw th enhanced

under standi ng of research and statistical analysis using SPSS for carrying out
quality research work. |1 QAC al so organi zed Sem nar on NAAC Accreditation and
Assessnent for the affiliated colleges. ¢ Gender and Internal Academ c Audit were
Carried out. ¢« Organi sed webinars on different facets of National Education
Pol i cy, NEP 2020 ¢ Devel oped and facilitated a better academ ci ndustry

relati onship via. MoUs, Internships and Field works. ¢ Devel opnent of online
feedback formfor different stakeholders, followp action after feedback.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To notivate the research scholars to The probl em chosen from |l ocal or nearhby
work on the i mediate | ocal problens areas will lead to their creative

solutions with the conpletion of
research work; and a better/immedi ate
utilization of the research findings.

To equip the different classroom and Di fferent classroom and | aboratories

| aboratories with upgraded has been upgraded with updated

infrastructure i nfrastructure. The upgraded
infrastructure will not only facilitate

students to | earn better but the




teachers will also be able to explore
new t eachi ng areas.

To establish a | anguage | aboratory

Language has been established which
will will conpensate the strong urge of
the students of this region to do

| anguage studies in |ndigenous and
foreign | anguages viz. Sanskrit,

Chi nese, French, Japanese, etc.

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 22- Mar - 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 21- Mar - 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent Information System (M S)
of the University caters to the

di fferent needs of the stakeholders in
a custom sed manner through different
operational nodul es. The Student

Admi ssi on Modul e operates in a way that
mekes the adni ssion process
transparent, hassle free and student
friendly. Students aspiring to get

adm ssion in this university fill an
online registration formof the

Uni versity through this nodule. After
the university registration, the
student fills the respective college or
university formonline and on the basis
of the nmerit/ ranking list, they take
adm ssion in their progranmre/col |l ege of
interest. This nmodul e keeps the

compl ete record of the students. The

i nformation coll ected through adm ssion
nodul e i s used by different departnents
for Schol arshi ps, Student CoCurricul ar




Extra Curricular activities, feedback,
etc. The online feedback system fosters
transparency and continuous i nprovenment
by inviting innovative ideas

/ suggestions for inprovenent in various
academ ¢ and admi nistrative functions
of the university. The Exam nation
Modul e cater to the students need of
filling exam nation fornms online from
any place and at any time as per their
conveni ence, who have taken adm ssion
in different colleges affiliated to the
university that are spread in nine
districts and the various departnents
of the university. After scrutinization
of these forns roll nunbers are
allotted and adnmit cards are generated,
whi ch coul d be downl oaded by the
students. After the conduction of the
exam nations, the answer copies are
coded and are evaluated and their
results are declared through this
nmodul e. |If any student is not satisfied
with the result he may opt for

reeval uation, scrutiny or even
chal | enge eval uation online. In
chal | enge eval uation, the scanned
copy/ies of the student is shown to the
respective student individually and is
reeval uat ed i ndependently. The Teacher/
Facul ty Modul e conprises of Faculty
Departnment wi se details viz. Faculty
details, their qualifications,
responsibilities, research rel ated
activities, conferences, guest

| ectures, training prograns organi zed
and going to organize, etc. This helps
in assignnent of responsibilities and
to effective and efficient managenent
of issues pertaining to faculty
menbers. The Affiliated Coll ege Mdul e
hel ps the colleges to have an online
connection with the University and the
uni versity for quick and inmedi ate

di ssem nation of the information to
them Separate incharges in the

adm ni strative office are deputed
districtwi se that takes care of the

i ssues/grievances (if any) of the
col l eges online. This nodul e supports
colleges to take affiliation fromthe
university afresh and it al so hel ps
col | eges in seeking pernmanent
affiliation fromuniversity. The
practice of online subm ssion of the

I nspection Report of the colleges has
al so been started through this nodul e.
The Ceneral Administrative Mdul e




operates in both vertical
The
often conmuni cates with

hori zontal directions.
Vi ceChancel | or

and

Deans/ Heads/ Principals/ Directors/
Regi strar/ Finance Oficer/ Controller
of Exami nations through this nodule.
The Finance Mdul e supports the paynent

of sal aries,
CLs/ ELs/ M_s,

arrears,
etc. Al

certificate fee,

accountability of
the single w ndow
fee collection (degree fee,
caution fee,
nmoni tored through this nodule. All

m gration
etc) is
t he

nmonetary transactions (both the
recei pts and paynents) are processed
through different online paynent

gat eways.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech RU- FET- UG EC El ectroni cs and 15/10/ 2019
Conmruni cat i on
Engi neeri ng
BTech RU- FET- UG- ME Mechani cal 15/ 02/ 2019
Engi neeri ng
BTech RU- FET- UG El El ectroni cs and 10/ 08/ 2019
Instrumentation
BTech RU- FET- UG CH Chemi cal 07/ 08/ 2019
Engi neeri ng
MSc RU- FET- PG PHY Physi cs 17/ 08/ 2019
VA RU- FOE- PG- APH Appl i ed 13/ 09/ 2019
Phi | osophy
MCA RU- FET- PG MCA MCA 14/ 09/ 2019
VBC RU- FET- PG MAT Mat hemat i cs 05/ 10/ 2019
VEd RU- FOE- PG MED M Ed 09/ 12/ 2019
MPhar m RU- FET- PG PH1 M Phar m 09/ 06/ 2020
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
MPhar m Phar maceuti cs 10/ 04/ 2020 RU- FET- PG PH1 10/ 04/ 2020
MPhar m Phar macol ogy 10/ 04/ 2020 RU- FET- PG PH2 10/ 04/ 2020

View File

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
MPhar m Phar macol ogy 10/ 04/ 2020
MPhar m Phar maceuti cs 10/ 04/ 2020

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Managenent Nl
BTech Engi neeri ng Nill
BPhar m Phar macy Nill
MCA MCA Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Enpl oyability Cl asses

09/ 09/ 2019

324

Gate Cl asses

22/ 09/ 2019

261

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech Engi neeri ng 400

VBA Managenent 85

BPhar m Phar macy 164

BHMCT Hot el Managemmet 22

BEd MEd Educati on 249
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained

The feedbacks are obtained from all
separate feedback forns. These forns are then subjected to manual and
nmechani cal analysis to infer

productive information.

t he stakehol ders nmentioned in 1.4.1 on the

This information is




nmeasur es,
further
anong al |

comm ttee, which after

necessary action.

obtained in the form of data,
st akehol ders.

comment s,

and suggestions for the different

These findings obtained by the team are assessed by the | QAC

critical discussions,

and nmaki ng the m ndful

reaches on fruitful
whi ch are then placed before the Vice-Chancellor for advice and
These representative neasures are generally spread
the criteria of the NAAC. This paves the way in the quality
enhancenent of the teaching-Iearning process,
accel erating the research and ot her academ c processes together with up-
gradation of the |aboratories,
instrunents for the university.

pur chase of

suggestive

up-gradation of the syllabus,

t he

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

LLM | aw 33 Nill Ni Il

VA Arts 132 Nill Nill

VBc Sci ence 226 Nill Nill

VEd Educati on 55 Nill Ni Il

BEd Educati on 100 Nill Nill

BPhar m Phar macy 66 Nill Nill

MBA Managenent 165 Nill Nl

BTech Engi neeri ng 396 Nill Nil I

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2019 1795 1057 94 81 26

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
201 201 90 65 22 100

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are mentored through a well-structured format. In some programmes they are individualised, and in
some, they are conducted in group form. The student mentoring system is well established to promote a




supportive environment between the mentor and mentee. The student mentoring system starts with the
admission where they are counselled for their respective courses. After the admission process, they are allotted
a group/class/activity mentor to discuss the specific and course-related queries. In the post-graduate courses,
the students are allotted an individual mentor to conduct their projects/ dissertations and assignments. In the
courses like Education and the MSW, students give their support for outreach programs to the society under the
mentorship of faculty members. The provision of Dean Students Welfare takes care of all the student support
systems. This support system gets strengthened by collecting every students data individually by the DSW office

for further reference.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2852

201

1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

229

116

113

Nill

90

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Rashmi Pr of essor Vi shwa Shi ksha
Agar wal Sadhna Sanman,
Vi shwa Arya
Pari shad, UAE
2019 Dr. Santosh Arora Pr of essor Vi shwa Shi ksha
Sadhna Sanman,
Vi shwa Arya
Pari shad, UAE
2019 Dr. Abha Trivedi Assi st ant Envi r onnent al
Pr of essor Scientist Award,
Zool ogi cal Society
of India
2020 Dr. J N. Maurya Pr of essor Executive
Counsel or, Indian
Bot ani cal Soci ety
2020 Dr. Al ok Associ at e Treasurer, Indian
Srivastava Pr of essor Bot ani cal Soci ety
2020 Dr. K K Pr of essor Phar ma
Maheshwar i Recogni ti on Award,
Shree Bal a ji Book
Agency
2019 Dr. D. D. Sharna Associ at e Post Doc
Pr of essor Fel | owshi p, Loyol a
Institute of Sc.
and Tech.,
Uni ver si dad Loyol a
Andal uci a, Spain
View File




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech RU- FET- UG 8 Nill Nill
BPhar m RU- FET- UG- PHA 8 21/ 09/ 2019 03/ 12/ 2020
BHMCT RU- FOM UG- BHM 8 21/ 09/ 2020 09/ 11/ 2020
VBA RU- FOV PG- MBA 4 28/ 09/ 2020 12/ 11/ 2020
BEd RU- FOE- UG- BED 4 23/ 09/ 2020 26/ 11/ 2020
VEd RU- FOE- PG- MED 4 21/ 09/ 2020 21/ 11/ 2020
LLM RU- FOL- PG LLM 4 26/ 11/ 2020 29/ 01/ 2021
MSc RU- FAS- PG 4 Nill Nill
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
2 2 100

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv njpru.ac.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BTECHS BTech Cheni cal 48 48 100
Engi neeri ng
BTECHS BTech El ectri cal 66 66 100
Engi neeri ng
M5Co4 M5c Ani mal 20 16 80
Sci ence
V5C384 VSc Pl ant 22 22 100
Sci ence
VEDAA4 VEd Educati on 45 42 93. 33
MBA4 MBA Managenent 52 46 82.14
LLMV4 LLM Law 25 24 96
BHMVCTS BHMCT Hot el 15 10 66. 67
Managemmet




BEDCAMP2

BEd

Educati on

60

58

96. 67

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://njpru.ac.in/pdf/pdf_inage/ | QAC SSR_STUDENT_SATI SFACTI ON_SURVEY. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Dr. D. D Post doc 11/08/ 2019 Loyol a
Shar ma fellowship institute
sci ence and
t echnol ogy,
UNI VERSI DAD
LOYOLA
ANDALUCI A,
Seville, Spain
Nat i onal M. A ay Q P PhD 15/ 09/ 2020 Al CTE
Yadav fell owship
Nat i onal Ms. Pooj a Q P PhD 11/ 08/ 2020 Al CTE
Yadav fell owship
Nat i onal Ms. Preeti Q P PhD 11/ 08/ 2020 Al CTE
Yadav fell owship
Nat i onal Dr. Lalit UGC BSR 06/ 09/ 2019 vce
Pandey Research Start
UP G ant
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
SERB 1095 SERB New Del hi
RGN\F 1825 uGcC

Nati onal Fel |l owship for 730 UGC
SC
NFPWD 1825 uGcC
NFOBC 1825 UGC
NFSC 1825 UGC

UGC- JRF 1825 UGC
PDF | CSSR 730 | CSSR
RESEARCH ASSOCI ATE 365 COE UP GOVERNMENT

View File




3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1825 UGC Al CTE 99. 52 99. 52
Projects MHRD UPCST
| CSSR DST
M nor 365 VHRD | UCTE 6. 85 6. 85
Proj ects PMVIMNMI T
Proj ects 730 TEQ P 111 48 48
sponsored by
the University
Any O her 90 PCSTAL 2 2
( Speci fy) DEPARTMENT O
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Anci ent W sdom

Nat i onal Webi nar on Dept. of Business 12/ 11/ 2020
“Investor Awareness Admi ni stration
During Covi d-19”
Nat i onal \Webi nar on Dept. of Business 04/ 12/ 2020
“Power of Conpoundi ng Adm ni stration
Nat i onal Webi nar on Dept. of Business 22/ 12/ 2020
“l nnovation, Intellectual Adm ni stration
property rights with
speci al focus on
ent r epr eneur shi p”
Nat i onal Webi nar On Dept. of Business 30/ 12/ 2020
Managenent- A Visit to Admi ni stration

Human Val ue Et hics

Mechani cal

Depart nment of
Engi neeri ng

30/ 08/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Eur eka TDCS Shant anu | EEE Pune Nill Team of
2019 Pandey and Team Section Institution
Eur eka 2020 Adi t yanat h | EEE Pune Nill Team of
M shra and Team| India Coucil I nstitution

W nners in
Gover nance,
Public Policy,
and Educati on

Adi t yanat h
M shra and Team

BVMEC, Gujrat

20/ 06/ 2020

Team of
| nstitution

Overal |
Chanpi ons Award

St udent of
B. Ed. of

PA of
Managenent KCMT

17/ 09/ 2019

St udent




Facul ty of
Educati on

Al lied Sciences

Chhatra Team ARAMBH, Al CTE 24/ 02/ 2020 Institution
Vi shwakar na Institute of
Award 2019 Eng. Tech., MIP
Rohi | khand
Uni versity,
u. P.
I nnovati on Institution VHRD Nill Institution
and Entrepreneu I nnovati on I nnovation Cell
rship Counci | (MO, &
Envi ronnent al Dr. Abha Zool ogi cal 22/ 02/ 2020 Teacher
Scientist Award Tri vedi Soci ety of
I ndi a
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
| ncubat or Uttar Pl U, Dept. Li st Li st Nill
M PRU Pradesh I T of IT At t ached At t cahed
Start UP El ectroni cs,
Policy (RIF) €o)]
Rohi | khand RI F Nill Li st Nill Nill
I ncubati on At t cahed
Foundati on
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded

during the year

Name of the Department

Number of PhD's Awarded

Ani

mal Sci ence

2

Appl i ed Regi onal

Economi cs

Commer ce

Engl i sh

Geogr aphy

MIi

tary Studies

Musi ¢

Rur al

Devel opnent and Managenent

Physi cs

Cheni stry

Y RN Y R Y S A )

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Li st Attached Nill Nill

Nat i onal

Li st Attached

Nill

Nill




View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Li st Attached

Nill

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Li st Attcahed

Nill

Nill

Nill

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Li st Li st Nl Ni Il Ni Il Ni Il N
Att ached Att ached
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Li st Li st Nl Nl Nl Ni |l Ni |l
Att ached At t ached
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semni 57 268 21 26
nar s/ Wor kshops
Present ed 42 32 7
papers
Resour ce 26 62 14 15
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy

project

Agency

Consulting/Sponsoring

Revenue generated
(amount in rupees)

LI ST ATTACHED

LI ST ATTACHED

Nill

Nill

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year




Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
LI ST ATTACHED| LI ST ATTACHED Nill Nill Nill
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Li st Attached

Li st Attached

Ni |l

Ni |l

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Li st Attached

Li st Attcahed

Nill

Ni Il

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Li st Attached

Li st Attached

Nill

Nill

Nill

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Li st Attached

Li st Attached

Ni Il

Nill

View File

—+

acilities etc. during the yea

r

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant

linkage partnering

institution/
industry

/research lab

with contact

details
Li st Li st Ni |l Nl Nill Ni |l
Att ached Att ached
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year




Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Li st Attached Nill Li st Attached Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

312. 85 67.77

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Nill
Sem nar Halls Nill

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully Version Year of automation

or patially)

KCHA LATEST 2019

Ful l'y

4.2.2 — Library Services

Library Total

Service Type

Existing Newly Added

Text 181877 Nill 3072 27993440 184949 27993440

Books

40528 150000 25 Nill 40553 150000

Ref er ence
Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-
content

LI ST ATTACHED

LI ST ATTACHED

LI ST ATTACHED

Nill

View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet

Browsing [Computer
centers

Office
Centers

Departme | Available
nts Bandwidt

Others




h (MBPS/
GBPS)
Exi stin 667 20 26 4 1 7 24 1 0
g
Added 206 13 100 1 0 1 0 0 0
Tot al 873 33 126 5 1 8 24 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

D fferent departnents of the

uni versity have basic e-content WWW. nj pru. ac.in/MediaCell.aspxhttp://he
delivery facility like Interactive econt ent . upsdc. gov.in/ ContentDrill downR
Boards, Laptops, Smart C assroons, eport . aspx?code=U 0525&t ype=UNI

Projectors etc. Contents are al so nmade
avai | abl e at UP Hi gher Education
Digital Library (MIPRU Contents)

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
125. 14 23.72 187.71 44. 05

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physi cal and support facilities- The university has a systematic nechani sm
for the up keep and managenent of its physical and support facilities so that
all the stakehol ders are able to derive maxi mum benefit fromthem — be it the

students, teachers, staff, conmunity, etc. There are different
bodi es/ conmi ttees/authorities constituted or working as per the rules and norns
so that the various facilities are nmaintained and utilised in a transparent
manner for the overall devel opnent of students, teachers staff, in particular,
and society, in general. The |lush green, clean and hygi eni c canpus stands
testinony to it. Acadenic support facilities- The University has constituted
different commttees which take care of different academ c pursuits of
different faculties. The Dean/ Head conducts frequent neetings and di scussions
to devel op and upgrade the academni c environnment of Faculty/Departnment. The
nmeetings of Board of Studies/Research Degree Conmittee take place regularly to

i nprove the curricul ar aspects specifically the quality of curriculum and
research. The upgradation of |laboratories is a regular process in university.

Recently | anguage Laboratories, University Media Room Mot Court, Anina

House, Botanical Garden that conprises of several nedicinal and econom ca
pl ants are established/ upgraded whi ch have becone hotspot of l|learning for the
students. University has devel oped a help desk for Ph.D. scholars for the
pl agi ari sm check of their thesis before subm ssion. Sport Facility- The
university has a grand state of the art sports conpl ex housing indoor
facilities for Badmi nton/ Volleyball/ Table Tennis/etc. that is being used by
di fferent stakehol ders regularly. The well-devel oped Gymmasi umin the conpl ex




attracts mgjority of students,
activities are conducted under the guidance of experts.
uni versity sports events allotted by AlU The neetings
which is chaired by Honourabl e Vice Chancellor, takes

conducts various inter
of the sports council
pl ace regularly to discuss the different
sports facilities and sports prograns can be inproved. University has submtted
a dreamproject in Khelo India as well.
nodel running track which is now ready for
and Cl assroons- The university is in a continuous node of upgradation regarding
its classroonms and | aboratories by not only installation of the basic
infrastructure but also by converting the classroons into digital and smart
cl assroons. The university has provided computi ng,
phot ocopying facility in each and every departnent of Academnic and
Admi ni strative section for their effective and efficient functioning.

t eachi ng and non-teaching staff. The different
The University al so

i ssues and strategies by which the

i nt er net,

The University has al so devel oped a
use of the stakehol ders. Conputers

printing and

http://www.mjpru.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal JRF, SERB Fund , 546 Nill
Nati onal Fel | owship
for SC(MPhil.),
RGNF NF OBC NFPWD
UGC- JRF PDF | CSSR
UP Schol ar shi p
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

LI ST ATTACHED

Nill

Nill

Nill

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Gate Nill Nill Nill
Trai ning, Em
pl oyability
Trai ni ng
etc. LIST




ATTACHED

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7 7 9
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
LI ST Nill Nill LI ST Nill Nill
ATTACHED ATTACHED
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 76 B. Tech. , Mechani cal SRVBCET. M Phar na,
M Sc., BHM |Engineering, |11 T Munbai, M Tech.,
B. Ed. , Physi cs, 1T BHU, AMU| M E Ph. D.
M Ed., LLM Education, |Aligarh, 1ET MBA ETC.
B. Phar ng, Pl ant Lucknow, JJS
M A. Sci ence, I nst Mysuru,
Ani mal Centr al
Sci ence, Uni versity
Engl i sh, of Bhati nda,
CSI T, 1 T Ropar,
Phar macy, T
El ectroni cs Hyder abad,
I nst rument at NIT
i on Jal andhar,
[1'T Del hi,
Indira
Gandhi
I nstitute of
At omi ¢
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 33
GATE 79
Any O her 22

View File




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
LI ST ATTACHED LI ST ATTACHED Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl LI ST Ni Il Ni Il Ni Il Ni Il LI ST
ATTACHED ATTACHED
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the University policy, all the Departnents have student representatives
fromall the senesters of the program These representatives are actively
involved in the administrative and acadenmic affairs of the departnment. They
play an essential role in webinars, sem nars, quizzes, conferences,
presentations, etc. Student nenbers of Council conduct these prograns, but nost
of them are al so designed and coordi nated by them under the guidance of their
mentors. The student representatives interact and maintain close liaison with
their fellow students and staff nenbers. Fromtine to time, they comrunicate
with the staff on behalf of students regarding their various issues, |ike,
curriculum training, assignnments, exam nations, sports, hostel, etc. The
student council allows all the students to cone up with their smart ideas and
i nnovative steps that can help in the overall inprovenment of university
envi ronment . Student menbers have a representation in the RUSA and | QAC of the
university to play a significant role in the organisation of various field-
based projects, internships, and outreach progranms. They |learn and teach the
soci ety nenbers on the various issues of education, governnment policies, and
ot her guidelines. Conduction of different cultural prograns, participation in
various academ c and sports activities are done through the representatives
fromthe multiple courses of the universitys prograns.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Pursuant to the intent of the spirit of vasudhaiv kutunmbakum as wel|l as ai m ng
at making the bridges of conmunication and cooperation anong the past and
present students and scholars of the University spread over diverse fields of
professions and different regions of the gl obe, the undersigned |ike-spirited
of ficers, faculty, and alumi of MP Rohil khand University at Bareilly, have
fornmed an al umi associ ati on known as Rohi | khand University Al umi Association
(RUAA) which is instrumental in the Universitys dream of being devel oped into a
gl obal study destination, along-with a future eye on setting overseas canpuses,
provi di ng prem um education at an affordabl e cost. The Al umi association has
four categories of nenbers FOUNDER MEMBERS, EX- OFFI Cl O MEMBERS: - DSW

Regi strar, Finance Oficer and any other officer nomnated by V.C. will be Ex-
of ficio nenbers of the association, LIFE MEMBERS, AFFILIATE MEMBERS and
HONORARY MEMBERS. The success of RUAA is reflected in the devel opnent of a very




strong al umi base of Rohil khand University within India and around the gl obe.
RUAA bel i eves that successful alummi serve as role nodel for new generations.
Bei ng a proud al umus of MIPRU neans to talk about it, to think about it, to
explore it and above all to get involved in it. RUAA | ooks forward towards
comm t ment and support of Alummi in building Bigger Crcles, Tighter

Connecti ons and Greater Engagenent.

5.4.2 — No. of registered Alumni:

1500

5.4.3 — Alumni contribution during the year (in Rupees) :

150000

5.4.4 — Meetings/activities organized by Alumni Association :

04 nmeetings and 08 Activities

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The university religiously follows participatory managenent in all of its
acadenmic activities. Here, each departnent discusses and finalizes the acadenic
endeavours at the departnmental level at the initial stage. The issues raised by

facul ty nenber/students/stakehol ders are put in the departnment committee. The
departnental conmittee conprises of Professors, Associate Professors, and
Assi stant Professors of the department—the resolutions taken in the
departnental committee are put in the Board of Studies (BoS) neeting. After an
in-depth analysis if satisfied, BoS approves and forwards all acadenic issues
for further finalization and approval to the Faculty Board. The initiatives
approved and forwarded by the faculty boards are kept in the university

Academ ¢ Council (AC), the universitys highest academ c body. The Acadenic

Council (AC) conprises of all the Deans of the faculty, Heads of the
departnent, and other representatives of the university and the university-
affiliated coll eges. The Acadeni ¢ Council proposes inprovenents (if required),
or otherwise, it approves it for inplenmentation The coll aborative strategies of
the teachers (as the nmentor) and the students (as the nentee) are well accepted
partici patory managenent steps taken by the university. In case of
adm nistrative matters at the Acadenic Departnment, the HOD takes decision after
consultation with faculty nmenbers or as per the decision of departnental
committee. If required the HOD interacts with Dean of Faculty who in turn takes
the decision. In certain cases, the Head/Dean interacts with the Vice-
Chancel l or and then decision is taken. In case of admnistrative section and
Fi nance Accounts section the Vice-Chancellor is assisted by Registrar and
Fi nance O ficer, who in turn interact with Deputy Regi strar/Assistant
Regi strar/ Accounts O ficer/Ofice Superintendent/etc. The basic prem se behind
this approach is to ensure participative, decentralized, efficient and
ef fective decision making.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Adm ssion of Students

The adnission in different prograns
of the University take place through a
systematic, transparent, and student-
friendly process. The admi ssion in
various prograns of the University is
made fromdifferent sources hence the
adm ssi on procedures vary. The students
are coning to the B.Ed program are
allotted to the University by UPBEDJEE
The students take admission in
B. Tech./ MBA prograns of the University
t hrough UPSEE. For all other UG and PG
prograns, adnission is made by the
Uni versity through a systematic,
transparent and unbi ased procedure as
per the governnent rul es and
regul ati ons.

Industry Interaction / Collaboration

There is regular interaction between
uni versity and industries/other bodies.
To devel op the interaction, the
Uni versity has organi sed sem nars,
wor kshops and conferences. The students
of MBA, B. Tech. and BHMCT regularly go
for in-industrial training/internship
prograns in various industries for
proj ect work and sunmer training.

Uni versity has devel oped a series of
regul ar tal ks with the conpanys senior
officials, social and educationa
entrepreneurs. The Departnent of
Busi ness Admi ni stration organi zes CEO
connect in which CEQ Entrepreneur/etc.,
interacts with students and faculty
menbers and shares insight and thoughts
about various aspects related to
i ndustry
envi ronment / practi ces/ products/etc.

Human Resour ce Managenent

Uni versity has planned to add human
resources to the Universitys existing
faculties followi ng the rules and norns
of the statutory bodies and devel op a
better student-teacher ratio. Shortage
of regular teaching staff of the
University is supported by the
appoi ntment of guest faculties,
visiting faculty, and re-enploynent of
the faculties in University. The
faculty nmenbers are permtted to attend
Orientation Progranmes, Refresher
Courses, and Faculty Devel opnent
Programs. They are given support to
organi se wor kshops, seninars, and
conferences to enhance their know edge
and devel op skills as per the demand of
present tinmes. University conducted
various skill devel opnent progranms for
t he non-teaching staff of the




Uni versity also for smooth and faster
functioning of the adm nistration. The
Uni versity also provides nultiple
facilities in the formof insurance,
nmedi cal reinbursement, hone [oan, Gym
Heal th Centre, and other advances for
the wel fare of the University human
resour ces.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Uni versity regularly purchases new
books, journals, and nagazi nes of the
new areas of specialisation as per the
requi renents sent by each departnent of
the faculty. The University also gives
access to e-books and e-journals to the
different stakeholders. The library is

under the process of digitization.
Books worth 190 Rs | akhs have been
pur chased under RUSA separately for the
departnental libraries of the
Uni versity. Language | abs have been
established in the Faculty of
Managenent and Faculty of Engi neering
Technol ogy that will cater to the needs
of | anguage requirenments of the
st akehol ders of concerning faculties in
particular and University in general.

The state-of-the-art Conservation
Numi smatic | ab (Panchal Sangrahal aya),

Conputer Centre, Engineering |abs

Conput er | abs are worth nentioni ng,
whi ch are being used by students and
teachers regularly. Laboratories on |oT
and Al are in progress. University is
under CCTV surveillance that provides
safety to all.

Research and Devel opnent

The university is concerned with
pronmotion of quality research and hence
i nvol ved in devel opi ng a conduci ve
environment for the sane. The
uni versity research entrance process
i nvol ves online entrance formfilling,
witten entrance exam nation test,
presentation, and interview as per the
Ph. D. ordi nance of university and UGC
gui del i nes. Around 400 research
schol ars were decl ared successful for
the adm ssion in Ph.D. during the | ast
exam nation in the various subjects.
The university tries to pronote
research that has a direct bearing on
concept ual devel opnment or societa
needs. University has established a
student hel p desk for free Plagiarism
checks for the benefit of the students.
The different research proposals sent
to the government and ot her funding
agenci es are anal ysed and routed




through the Directorate of Research.

Exam nati on and Eval uati on

Uni versity conducts online
registration of all the students for
entrance and regul ar exam nations. In
the case of annual and end senmester

exam nations, coding is used when
eval uating the copies to nake the whol e
system of exam nation nore transparent,
unbi ased, and trustworthy. For this
pur pose, bar-coded answer books are
used. Wth the help of these barcodes,
exam nation results are decl ared
i medi ately. University has a
central i sed evaluation systemfor the
eval uation of the answer copies. The
students are given the facility of
scrutiny using which they can clarify
their marks awarded in case of any
doubt. The university also has a
chal  enged eval uati on system where if
the student is not satisfied with the
mar ks awar ded can ask for reval uation.

Teachi ng and Learni ng

? Teaching and Learning Teachers are
pl edged to the overall devel opnent of
their students through the teaching and
| earni ng process. Teachers have
i ncorporated the use of technol ogy and
interactive online strategies to nake
the learning nore participative and
conprehensible. Wth the aid of
proj ectors, projection screens etc., in
the cl assroons, teaching/learning, both
online and offline, is nmade faster,
accurate, and long-lasting. There are
provi sions of discussion, assignnents,
and presentations of sem nar papers
that inprove the dial ogic teaching and
integrate the students sense of
responsi bility and accountability. The
students are notivated to do the
presentations using different
presentation nodes avail abl e to nake
them nore skillful and market-ready.

Curri cul um Devel opnent

? Curriculum Devel opnent It is a
regul ar practice that the Board of
Studies of different subjects regularly
revise the syllabus and upgrade it and
improve it as per the need. Caution is
taken that curricul um devel opnent does
not increase the cognitive |oad on the
| earners but incorporates the | atest
devel opnents and the job-oriented
i nputs needed at present. Departnents
are notivated to devel op i nnovative and
job-oriented courses in the form of
certificates, diplonmas, and degrees so
that a diversity of students can take




advant age of the University. The
i nproved curriculumis upl oaded on the
Uni versitys website so that it becones

easily accessible to all. Regular
wor kshops, semninars, tal ks, and FDPs
are organi sed to design and i nprove the
curriculum by different
Depart nment s/ Facul ti es.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Vi ce- Chancel | or, Executive
Council, Statutory Oficers, and
Academ cians play a vital role in the
Uni versity’s Planni ng and Devel opnent.
In the managenent of acadenics, the
Vi ce- Chancel l or interacts with the
Deans/ Heads of Faculty/ Departnent, and

they, in turn, interact with the
faculty menbers. In the adm nistration,
the Registrar, the head of office
staff, interacts with Vice-Chancell or
Proposal s for organi zational needs are
invited fromthe academ c and
adm ni strative departnents, which are
then di scussed at appropriate levels in
the university for approval and
i npl ement ati on. Routine neetings of the
statutory officers adequately assess
organi zati onal needs and ensure pronpt
action. In terns of physica
infrastructure and acadenic
requi renents, the organizational needs
are also identified by various
commttees that are discussed for
maki ng budgetary provisions and
i npl enent ati on.

Adm ni stration

The University pronotes a culture of
participative nmanagenent at different
| evel s of decision-naking in the
Organisation. Al matters of inportance
are di scussed and dealt with by the
departnental commttee, ensuring
partici patory managenent at the
departnent | evel.The three year
rotation of HODs/ Dean position anong
teacher goes a long way in ensuring
that views of all the faculty nenbers
are taken seriously and inplenented .
The University has a systenatic
i nformation di ssem nation systemthat
hel ps in the adm nistration of the
Uni versity. The dissem nation is done
electronically. The information is
physically prepared and converted in
digital formand is shared through the
university portal to all the




st akehol ders. The tenporary and
permanent affiliation process is
initiated and conpl eted through the
online adm ni strator portal.

Fi nance and Accounts

The University has laid down
procedures, follow ng the Financi al
Handbook and State governnent
ordi nances, to purchase and procure
materials and services, which are
strictly followed. There is a full-
fl edged finance and accounts section
headed by a full-tinme Finance officer
appoi nted by the UP governnent, which
monitors all financial matters. The
internal and external audit is carried

out regularly.

St udent Admi ssi on and Support

Admi ssion to different prograns of
the University takes place through a
systematic, transparent, and student-

friendly process. Al the students
register online and fill the online
formfor adm ssion in prograns where
students are not admtted through the
entrance exam nati on conduct ed
centrally by sonebody. The University
tries to ensure holistic devel opnment
and progression of their students in
the current highly dermandi ng
envi ronment. The University organi zed
various student capability enhancenent
and devel opnent prograns such as
webi nars, guidance for conpetitive
exam nati ons, career counselling, soft
skill devel opnent, renedial coaching
| anguage | ab and personal counselling.
The University has a transparent
mechanismfor tinely redressal of
student grievances, including sexual
harassnment and raggi ng cases. The
Uni versity pronotes inclusive practices
for social justice and better
st akehol der rel ationshi ps through an
active representation of students on
academ c admi ni strative bodi es/
conm ttees of the
departnents/facul ties/university.

Exam nati on

To pronote transparent, effective
and efficient exam nation, online
regi stration of students for

exam nation of all classes takes place.
The codi ng of answer books is carried
out before evaluation in highly
confidential manner. For tinely
decl aration of examination results, the
Central Eval uation System and scanni ng
of marks are practiced. To m nimse and

renove eval uation-rel ated gri evances,




Chal | enge Re-eval uati on System has been
i ntroduced wherei n any student can
chal  enge and demand a re-eval uation of
hi s/ her answer books.

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year
Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nill LI ST Attcahed LI ST Attached Ni Il
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
Nill LI ST LI ST Nill Nill Nill Nill
ATTACHED ATTACHED
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
LI ST ATTACHED Ni |l Nill Nill Nill
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
116 201 271 290
6.3.5 — Welfare schemes for
Students

Non-teaching
(EWF, Medicl aim

Teaching
(Mediclaim TWF, Staff

(Sports Facility,
Medi claimin Al CTE

Quot a Admi ssi on, Mul ti pur pose, Marri ages,
Marri ages, Guest House, Guest House, Sports courses, Cafeteria and
Sports facility, House facility, Staff Quota Central Conputer centres,

Admi ssi on, House Vehicle Kul pati Vi vek Ni dhi)

Vehi cl e Loan, Kul pati

Vi vek Ni dhi) Loan, Festival Allowances

Kul pati Vivek Nidhi)

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external financial audits regularly after
di scussi on with governi ng body/concerned authorities. The internal audit is
carried out by the internal auditor appointed by the University by test check
auditing procedure by outsourcing. The external audit is carried out by
di fferent governnment agencies, nanmely, the Auditor General of Allahabad and the
Local Audit Departnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Li st Attached Nill Li st Attached
View File

6.4.3 — Total corpus fund generated

7040949

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes Ext er nal Yes | QAC
Pr of essi onal s

Admi nistrative Yes Ext er nal Yes Regi st rar
Pr of essi onal s

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

The University has a well-devel oped systemfor affiliation of colleges and
courses. \Wenever a proposal to commence new courses cones fromthem
i nspection teans fromthe University visit the affiliated colleges to assess
infrastructural and academ c requirenments stipulated by the UGC and
incorporated in the University's Statutes and grant perm ssion if satisfied
wi t hout any prejudice or biasedness. The BOS and Academ ¢ Counci
permt/discuss all proposals w thout being prejudice for all the affiliated
institutions. Academic reforns are introduced fromtine to tinme to nake higher
education nore relevant/applied at the University and affiliated institutions.
Online registration of the students for exam nation in various classes. The
affiliated colleges admt the registered candidates at the University at their
end. They are given online portals at the university website to fill the
different affiliation or exam nation-related tasks they use to cone to the
Uni versity earlier. Need-based workshops and training prograns are al so
organi sed for affiliated institutions.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

The University has no formal Parent-Teacher Association, but parents have free
access to the teaching departnents and teachers for offering suggestions. The
teachers also interact with parents directly or through the Head/ Dean/ Proct or
whenever they have any issue regarding sone student. This comunication between
the parents and teachers helps build a friendly academ c environnent that
pronotes the overall quality of the University in general and students in
particular. Parents have their representation in | QAC where they can show their




concerns and problens, if

any.

6.5.4 — Development programmes for support staff (at least three)

The Heads/ Deans al so organi ze dif
of non-teaching staff in their

The University provides training for

ferent infornal

its non-teaching staff, keeping their
requirenments in mnd. Different training prograns/workshops for devel opi ng
comput er and conmuni cati on skills have been conducted in the past. Wrkshops
Programmes related to soft skills and human val ues have al so been organi zed.

prograns for the devel opnent
departnents. The supporting staff has an

associ ation through which they al so conmuni cate about their devel opnment needs
fromtinme to tine.

6.5.5 — Post Accreditation initiative(s) (mention at

least three)

Est abl i shnent of |anguage | aboratory,
Purchase of Statistical Software Packages,
Li braries and Establishnent use of

University official Media office,
Digitalization of the departnental

Sol ar power.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill LI ST Nill Nill Nill Nill
ATTACHED
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the Period from
programme

Period To

Number of Participants

Female

Male

Awar eness 08/ 09/ 2019
Creation
Programme In
Kant hari ya
Village. Topic-
Free And
Conpul sory
Educati on Prog.
And Children’'s
Ri ghts To
Educati on.

08/ 09/ 2019

11

19

Village Canp 27104/ 2019
Organi ze

( Chandr apur
Pahadganj

27/ 04/ 2019

21

43




Village) Topic-
Sanitation
Hygi ene, Wbnen
Enpower nent

Nat i onal
Webi nar on
“Identifying
Sexual
Har assnent”

26/ 11/ 2020

26/ 11/ 2020

33

17

Webi nar on
“Cenerating
Awar eness on

POSH’

04/ 12/ 2020

04/ 12/ 2020

27

13

Webi nar on
“Mai nt ai ni ng
Gender
neutrality at
Wor kpl ace”

12/ 12/ 2020

12/ 12/ 2020

27

18

Webi nar on
“ Sexual
Har assnent :
Caution &
Precauti on”

20/ 12/ 2020

20/ 12/ 2020

32

18

Onl i ne Essay
conpetition on
Nar i
Sashakti karan :
Ek Rashtriya
Kart avya

15/ 12/ 2020

15/ 12/ 2020

12

Human Ri ght
and Mortality
in Public life

10/ 12/ 2020

10/ 12/ 2020

19

21

PP9?7?7?7?7? ?

Nill

Nill

35

Nill

Ni |l

Nill

42

Nill

Ni |l

Nill

41

Nill

Ni |l

Nill

30

Nill

NiTl

Nill

26

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The University possess and maintains a |ush green canpus housing nore than 6000
trees/plants. There is a regular practice of planting trees which has led to




t he devel opment of a very scenic natural green cool canpus ideal for teaching,
research and i nnovation. To save paper, official comrunications are done
t hrough websites and other electronic nediuns |ike enmails, \WatsApp, etc.
rather than printed circul ars wherever possible. The NSS and Academic
Departnents frequently organi se canpai gns and awareness prograns for an eco-
friendly lifestyle. The use of the sprinklers saves the water and keeps the
grasses green. Al the departnents have a green zone in front of themthat
provi des the departnent a cushion from unwanted noi se. Al nost all the buildings
are fitted with solar panels at the rooftops. The solar energy generated, is
transferred to the electric grid. H gh energy-consumng |lights and equi prent
are replaced with LEDs/ CFL lanps in university premses. Due to all these
energy-saving practices, a significant portion of the power requirenent of the
university is net by renewabl e energy sources.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Braille No Nill
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 Nill Nill Institu To Nill
tion Inno |pronote |
vation |nnovation
Council pnd Start-
(rro, up in
MJ PRU canpus.
2020 1 1 Nill Nill Rohi I kh Acknow Nill
and Incub| edging
ation Fou |the | ocal
ndation | products
(RIF), a of the
section 8 |nearby di
Company |stricts/p
| aces and
provi di ng
them a
platform
for
pronoti ng
specially
| ocal
product s
and stren




gt heni ng
their
pr oduct
t hr ough
he Start-
up under
t he one
roof in
the form
of RIF in
MIP Rohi
khand
Uni vers

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
MIP Rohi | khand Nill Appoi nt nent of teachers
Universities Statutes and others on different

academ ¢ and
adm ni strative positions,
D fferent Leave
provisions. Structuring
and restructuring of the
different conm ttees,
Academ ¢ and
adm ni strative bodies.

MIPRU Exam nati on Nill The guidelines given in
Gui del i nes t he handbook are
i npl emented by different
faculties, departnents
and affiliated coll eges.
The inplenentation of the
same is constantly
noni tored by the COE
of fice through different
bodi es and commi ttees.

MIPRU GEM Pur chase Nill Al'l the purchases which
Rul es/ Gui del i nes are being nmade by the
uni versity, weather from
university or RUSA or any
ot her schene, are
strictly done according
to the guidelines laid in
the MJIPRU GEM purchase

rul es.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
LI ST ATTACHED Ni | Ni | Ni

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The campus is an al npost plastic-free zone. The university has established a
gar bage di sposal systemto separate bi odegradable waste. The institution has a




practice of planting trees to nake them nore cool and have sufficient oxygen
support. More than 1500 flora are avail able at the canpus. To save paper,
of ficial conmunications are done through websites and ot her el ectronic nediuns
like emails, WhatsApp, etc rather than printed circul ars wherever possible. The
NSS and Academi c Departnents frequently organi se canpai gns and awar eness
prograns for an eco-friendly lifestyle. The use of the sprinklers saves the
wat er and keeps the grasses green. Al the departnents have a green zone in
front of themthat provides the departnent a cushion from unwanted noi se.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — 1 Title of the Practice- Preserving the Historical and Cultura
Heritage Objectives of the Practice- ¢« To preserve and dissem nate the
historical and cultural heritage of the Rohil khand region. ¢ To generate
awar eness about the cultural heritage anpbng students and general nasses about
the Rohil khand Region. ¢ To establish religious harnony by conceiving a
col l ective consciousness towards a shared cul ture anong fol |l owers of al
religious sects. Context- Qur society and the nation are known for their
cultural heritage. This Cultural Heritage conservation is indispensable for the
cultural identification that renders a sense of pride to the regions
i nhabi tants. Due to the oppressed conditions before the independence in our
country by the invader ruler, the indigenous culture and civilization were
pur poseful Iy negl ected and remai ned unidentified. However, it is worldw de
accepted now that India is one of the nost ethically and religiously diverse
nations of the word. It has becone inperative to preserve our ancient culture
and civilization and work towards its preservation together with the
amal ganmation of dynam c ideas and technol ogy. Practice- The University,
explicitly having the unique historical and cultural heritage of the Rohilkhand
regi on, was naned after Rohillas-the diaspora from Pashtun ancestry who
i nhabited this place and devel oped this region as a region of cultura
integration. The University is pledged for its comm tnent towards society by
protecting and preserving evidence of history and culture. The benefits of
protecting and preserving these evidence of history and culture are reflected
in the integrative practices. These integrative practices can be observed in
the faith shown by the stakeholders of this region, who have pl edged to
preserve the nations cultural heritage. The contribution of the | ocal people
and the continuous support of the alumi in donations of coins and artifacts is
the nost incredible testinony of their faith in ‘their university . These coins
are preserved/ protected in Centre of Excellence- A recognition conferred in the
University for its contribution towards maintaining the Heritage. The Miseum
built in the University named’ Panchaal Sangrahalaya is visited by tourists,
| ocal people, researchers, and students. Evidence of Success- The increasing
interest of the diverse stakeholders is a testinony that the Pancha
Sangrahal aya is raising their consciousness and pride in regional history and
nati onal heritage. That goes wi thout saying that it is fulfilling its target.
The Panchal Sangrahal aya has becone a center of attraction for not only the
students of history but also the universitys visitors. Attracting acadeni ci ans
and politicians to itself. The Sangrahalaya is being contributed w th other
pi eces of excavations that further strengthen the great history of ‘the
Rohi | I as’. Probl em Encount ered and Resources Required- The practice faces the
chal | enge of preservation and conservation of the artifacts with the nuseum
caretaker. Wth the bit of one-tine support fromstate government in 2016-18 in
recognition as Centre of Excellence, the Sangrahal aya was supported to sone
extent. In the absence of a permanent curator, the artifacts are automatically
decayi ng that need i medi ate attention. There are nunerous contributions that
the experts have not yet identified as the contributions are in pieces.
Proposes to preserve, protect and dissem nate the information using the digital




technology in the tinmes to come, but funds and absence of expert manual
resources are significant hurdles. Best Practice - 2 Title of the Practice —
Rohi | khand | ncubation Foundation (RIF) (http://ww.rifnjpru.com) bjectives of
the Practice: Rohil khand | ncubation Foundation (RIF) ainms to ¢ build and share
resources including space and infrastructure. ¢ create business incubation
activities. « devel op access to business support services. ¢ conduct training
prograns to enhance the skills of entrepreneurs, incubates and start-ups. -
coordi nate, synergize and | everage the various strands of excellence driving
i nnovation and entrepreneurship in a thriving ecosystem consisting of research
i nnovation, industrial interactions, and incubation in various sectors. e
support incubates and entrepreneurs frominside and outside university and its
affiliated colleges in creating successful business ventures that can translate
benefits fromtechnol ogy and know edge i nnovations to the society at |arge.
Cont ext Rohi | khand | ncubati on Foundation (RIF) is a Registered Section 8
Conmpany (Not for Profit), pronoted by Mahatma Jyoti ba Phul e, Rohil khand
University, Bareilly with its Board of Directors and Chairman to nurture
I nnovators, Start-Ups, Incubates and Entrepreneurs in their pursuit to becone
scal abl e and sustainable enterprises. Practice R F has been established with
obj ective to serve incubates by providing incubation platformfor
entrepreneurshi p devel opnment and new venture creation, and to serve as a
catal yst for economc, social, technical devel opnment for our country across the
gl obe. The foundation is supported by Govt of India and UP State Govt under
Start-up IT policy. In the present conplex and conpetitive |andscape, India s
buddi ng i ncubates start-ups need structural and fundanental support to
initiate, survive, grow, sustain, and attain their highest potential. Evidence
of Success Recogni zing the need and potential of the start-ups, the Governnent
of India has been instrumental in encouraging entrepreneurship, in the form of
supportive policies, attractive career option, collaborative platfornms |ooking
at the ecosystemin a holistic manner. These start-ups are now begi nni ng
depl oynent of technologies into core areas such as Heal thcare, Energy Projects,
Artificial Intelligence, Education, Earth System Sciences , Rural Technol ogi es,
Smart, Hardware Industrial Solutions, Engineering Technol ogy, Education, Water
Managenent, Waste Managenment, Infornmati on and Communi cati on Technol ogy,

Bi ot echnol ogy, C oud Conputing, Food Technol ogy and Agriculture, Allied Sectors
and other areas of social or national inportance , that are critical to India s
growt h. Probl enms Encountered and Resource required Lack of awareness anong
st ake- hol ders regardi ng i ncubation and start-ups. The |ocal start up potenti al
is also not tapped optinally.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. rifnj pru.confvicecahncel or nsg. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The University' s basic philosophy finds el oquent expression in its nmotto
“Charaiveti (??????7?) Charaiveti (??????7?),” which exhorts it to nobve on and
keep noving. Human life, whether of the student, teacher, staff or society,

must be successful and the way to success is to constantly nove forward in the
right direction. MIP Rohil khand University is always on the nove, girding up
its loins with grit and determnation to explore new frontiers of know edge
t hrough teaching and research with the objective of serving the society and
meki ng the lives of people healthier, fuller and nore conplete. The University
knows that whenever a student takes admi ssion here it becones his/her new hone
for the next handful of years, which probably decide the quality of his/her
future life. It is just not a place where a student conmes to attend only




classes and labs it's the place where he/she would be living, eating, playing,
exer ci si ng, meki ng acquai nt ances, devel oping rel ationshi ps, inbibing val ues,
etc. In a nutshell it’s the place which decides and dictates, to a great
extent, the future of the country and the world. Keeping this in mnd the
Uni versity has been successful in pronoting an anbi ence of teaching, |earning
and research where students and researchers fromdifferent backgrounds, strata
and culture blend seam essly and study across disciplines offered by the
university. The fruits of this are visible in our students who are today
occupyi ng high positions in their respective areas of interest and
specialisations. In it’s pursuit of quality and excellence in research the
Uni versity has established a Directorate of Research to create an enabling
environment in the university and its affiliated colleges to foster a research
culture. A Research Managenent Systemalong with a well defined research policy
is in place. An essential check for all research docunents, scientific
publications, patents etc., to latest version of iThenticate and Urkund is
carried out. An IPR Cell is in place and it has a clear policy to create
awar eness about 1 PRs and their protection, pronote ideas, patents, and other
i nnovations. In order to strengthen |inkages and devel op exchange progranmes
with foreign universities a Directorate of International Relations is in
exi stence to facilitate research coll aborati ons, exchange of research ideas,
students and cul ture exchange prograns at international |evel. Rohilkhand
I ncubati on Foundation, a section 8 conpany, is vigorously involved in pronoting
i nnovation, start ups and entrepreneurial culture. Additionally, Atal Centre of
Artificial Intelligence has been established to foster artificial intelligence
based interdisciplinary research and devel opnent by bringi ng together acadeni a,
i ndustries, and governnment for societal and national benefits. The University
has a state of the art ICT network infrastructure total online adm ssion,
exam nation, affiliation and adm nistrative processes together w th nodern
research | aboratories, smart classroons and an enticing |ush green canpus. Al
this |l eads towards the realisation of the University's vision and m ssion with
thrust to devel op students who are acadeni cally sound, conpetitive, enployable
and val ue based in their life.

Provide the weblink of the institution

http://www. njpru.ac.in

8.Future Plans of Actions for Next Academic Year

The University should develop itself in such a manner that it is well prepared
to inpart quality education, in all scenarios, which |leads to the groom ng of
future citizens who can take the society and country to new heights. Keeping in
m nd Covid 19, NEP 2020 and the feedback received fromdifferent stakeholders it
has been deci ded that during the next academic year the university should focus
on the following: - i) Upgrading infrastructure so that online, offline and
hybrid | earning can snoothly be inparted. ii) Devel op smart | earning environnent
of interdisciplinary collaboration in teaching | earning and research practices.
iii) Taking steps to ensure that NEP suggestions are integrated and inplenmented
after nmaking required nodifications in different programres and courses offered
by it. iv) To start new UG PG Certificate, Diploma and ot her courses. v) To
pronote nore vigorously start-ups, innovation and entrepreneurial culture vi) To
develop institute-industry |inkages and consultancy work. vii) To take concrete
initiatives for pronotion of international collaborations and relations. Apart
from above the University should take steps as and when required to do the
needful so that the quality of teaching, |earning, research and extension is
mai nt ai ned and enhanced.




