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(57) Abslract :
Impact on Job Ana lysis in company/industry Abstract: Incorporating long-terin human resource development and regencration into HRM is essential by incorporating the concept of sustainability into HRM, among other
things, in response to the new work challenges. At work, things are constantly changing. Coronavirus restrictions have increased the value of unconventional work. Because of the promotion of'the law of tel working, it has
recenved a lot of attention, It has also served as o significant motivator for employes. To account for various types of fexibility, o compuosite Ji]dil\l[\)l'ufc:npfu}cc flexibility was dey cloped, A binary logistic regression
model ean also be used to determine how much fexibility affects both the individual and the employee's level of job satis faction Accordimg to them, new ypes of workspaces can either help or hurt an individual's ability to
work well and averall job satis faction According to empi Andings, these new types of workspaces are very popular among employees, which leads 10 an merease m the number of people wanting 1o work there, Part-time
home working, which means working from home while also working in an office, is one ol the best ways to improye organisationa) performance and build betier socul and professional relationships. 1t's critical to congider
your awn personal and professjonal development, as well a5 your overall work molivation, According to the daia’s nwltiple correspondence analysis, nearly one-third of thase interviewed demonstrated extremely high levels
of flexibility. According 1o research, employees are more satisfied with their jobs il their work schedules are more flexible, they work in 2 better environment, and they have more time ta do if,
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